
 

OVERVIEW AND SCRUTINY COMMITTEE 
 

Meeting: Thursday, 25th March, 2021 
   at 2.00 pm. (Virtual Meeting) 

 
Present:  Councillors McLeavy (Chairman), Cassidy (Vice-Chairman), Assouad,       

H. Edwards, Husband, McEwan, Morgan, Robson, C. Thomson and 
Worthington. 

 
Officers 
Present: 

John Penfold (Corporate Support Manager) and Katie Pepper (Democratic 
and Electoral Services Assistant). 

 
22 Minutes  
 
The Minutes of the meeting held on 3rd December, 2020 were taken as read and 
confirmed. 
 
23 Apologies for Absence/Attendance of Substitute Members  
 
Apologies for absence were received from Councillors Gawne, McClure and Mooney.  
 
Councillor Hazel Edwards had attended as a substitute for Councillor Gawne for this 
meeting only. 
 
24 Update Report from Working Groups  
 
The Corporate Support Manager reported that the work programme had been agreed 
at Full Council in July, the following reviews were proposed and Members were 
supportive that this was an appropriate work programme. 

Work groups for the following items were established: 

Street Cleansing  

This review had been paused whilst discussions between Council Officers and FCC 
Environment Managers regarding the delivery of the contract were on-going.  

Impact of Covid Going Forward 

The work group met to discuss the processing of Business Grants and subsequently 
met with the Director of Resources for an update. 

The Executive Committee approved an IT project which would improved security and 
reliability of their systems and provide improved communications for Officers and 
Members. This project is on-going and it would include trialling new IT equipment for 
members. 

External and Internal Communications  

The need for clear and timely communications had never been so important. They 
needed to ensure that they built on the improved communications delivered by an 
external provider and integrate that into improving communication of everything they 
did.  
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The work group had met with the Council’s Chief Executive Officer and there was a 
summary of the discussion below. 

 Internal communications was still a challenge. They could do more to build a 

better communications relationship across the Council. There was a recognition 

that the Council would benefit from an internal Communications Officer to link 

with staff and Members. 

 External communications was currently managed through a contract. Due to 

the Covid-19 pandemic, this contract had been extended until 31 March 2021 

using Coronavirus funding. The contract included a broader range of skills and 

experience than would be available with just one Communications Officer 

appointed by the Council, and there were other advantages such as holiday 

cover, more than one person involved with varying skill sets. 

 The Director of People and Place and the Communications contractor were 

developing a Media Protocol and process which would include how they could 

involve and engage members and lead members. 

 Our IT Strategy was currently being updated. It should detail the factors that 

affected the Council’s investment in and use of technology, hardware and 

software management, information management systems, GDPR, the Council 

website, and customer ‘front door’ through our public facing digital platforms. 

 Timescale – it was agreed that due to waiting for completion of other tasks e.g. 

budget planning, Media Protocol and the development of a new IT Strategy, 

that the Working Group would wait until the new year before progressing any 

further with the review. 

 

It was added that a Councillor Briefing had taken place around the new draft customer 
services strategy.  

It was agreed that there was a need for an updated Communications Strategy which 
would be reviewed by scrutiny before publishing. 

Outside Bodies 

An initial desk top review has started but it is a laborious process because many of the 
smaller outside bodies did not have a website or email addresses and were not 
responding. 

It was agreed that John Penfold would contact Councillors who were on the Outside 
Bodies and obtain information on how often they met.  

Flooding on Walney  

They had received a request to review intermittent flooding on Walney Promenade. 
Information was still being collected and it was propose that this be considered as part 
of the work programme for 2021/22. 

The Committee discussed the issues regarding the flooding. 

RESOLVED: That Flooding on Walney Promenade be added to the work programme 
for 2021/22. 
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25 Update Report from Corporate Parenting Working Group  
 
An Overview and Scrutiny working group had been established in 2018 to review how 
Barrow Borough Council was supporting corporate parenting in the district.  

It was agreed by the working group to look at ways in which the District Councillors 
(BBC) could help with regards to Corporate Parenting and these included: 

•  Having a system in place to support and prioritise care leavers for housing. 

•  Support Cumbria County Council’s Corporate Parenting group.  

•  Provide priority access to leisure facilities to children looked after and care leavers 
up to the age of 25 years.  

•  Promote fostering at a local level.  

•  Be champions for children looked after and care leavers at every opportunity.  

Corporate Parenting  

Despite the difficulties around COVID restrictions, the review had continued and the 
Corporate Parenting Group had met virtually on a regular basis.  

There was a flow of up to date and relevant information from the Cumbria 
Safeguarding Children Board (CSCB); delivery organisations had stronger working 
relationships; and local issues had been identified and tackled as soon as possible 
through corporate parenting partnership working arrangements.  

The newly formed Barrow Children and Families Partnership (Children’s Trust) chaired 
by Barrow Council’s Chief Executive Officer had strengthened that partnership 
working arrangement. Corporate parenting, underpinned by good early help, was at 
the forefront of the agenda. The Designated Safeguarding Lead; Lead Member for 
Children, Young People and Families; and Chair of the Corporate Parenting Group 
were part of this partnership.  

Barrow Council’s Safeguarding procedures had been updated taking account of the 
requirements, policies, procedures, roles and responsibilities of the Cumbria 
Safeguarding Children Board (CSCB). Included in the council’s Safeguarding Children 
Policy was a paragraph on the council’s role as a Corporate Parent which stated: 

All Councils, and in particular the Councillors, have a responsibility to ensure the 
needs of looked after children were met. This started with a full awareness of their 
‘corporate parenting’ role. This included an understanding of the profile of children in 
care in the district and the impact the council’s decisions had on those children in care 
and care leavers. Members should act as champions of the needs of those children 
and ensure that services meet those needs.  

Safeguarding training had been scheduled for councillors in April 2021 and then it 
would be rolled out to staff. An implementation plan was in development that would 
ensure safeguarding was considered across the council through a Safeguarding 
Forum. An elected member safeguarding champion would represent Members at the 
Safeguarding Forum and assist the Designated Safeguarding Lead in their role. 
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Their aim for 2021/2022 was to refocus corporate parenting to better align with the 
council’s safeguarding statement, the Council Plan and the Barrow Children and 
Families Partnership priorities, and as such they would: 

  Work with the Member Training Working Group to continue to raise awareness of 
the corporate parenting role, enabling members to confidently act as champions for 
looked after children, care leavers and foster families.  

   Source and share the profile of children in care in Barrow Borough. 

   Consider the impact of council decisions on looked after children, care leavers and 
foster families, most specifically in housing and leisure.  

   Fully engage as a key partner in the Barrow Children and Families Partnership and 
its priorities.  

The corporate parenting overview and scrutiny review had come to the final 
conclusion that corporate parenting would be an ongoing and changing piece of work 
for the council but the strategic lead, policies, procedures and systems are in place to 
engage in and tackle any issues that may arise through robust partnership working 
arrangements and shared priorities; all for the benefit of children, young people and 
families.  

The operational work of the council-led Corporate Parenting Group would continue, 
and the partners would continue to meet throughout the year when it was safe to do 
so.  

It was recommended that this overview and scrutiny review came to an end and that 
future developments contributed to the Barrow Children and Families Partnership 
(Children’s Trust). 
 
The meeting closed at 2.36 pm. 
 


